
Annual Report – 2025 

1. Introduction 

The Institute for Education, Seraikela continues its journey towards excellence in teacher 

education, guided by its vision to create competent, committed, and compassionate educators. 

The year 2025 has been remarkable for academic growth, institutional development, and 

recognition at both state and national levels. 

2. Vision and Mission 

Vision: To emerge as a centre of excellence in teacher education committed to innovation, 

inclusivity, and holistic human development. 

Mission: 

To provide quality education through innovative teaching, research, and extension activities. 

To integrate technology and modern pedagogy to strengthen teacher education. 

To promote social responsibility, inclusivity, and national values among students and staff. 

To foster continuous improvement through IQAC and stakeholder collaboration. 

3. Highlights of the Year 2025 

­ The Institute was awarded ‘A’ Grade by NAAC in June 2025 for its commitment to 

quality education and effective governance. 

­ Proposal submitted to UGC and University for grant of Autonomous Status under the 

guidance of the IQAC. 

­ Establishment of the Research and Innovation Cell to promote faculty and student 

research initiatives. 

­ Completion of the Institutional Development Plan (2025–26) focusing on infrastructure 

and digital reforms. 

­ Green Campus Drive initiated—solar energy installation, rainwater harvesting, and 

waste management programs. 

4. Academic Achievements 

­ Started month-wise workshops, seminars, and conferences on Indian Knowledge 

System(IKS). 

­ Curriculum reviewed and revised in alignment with NEP 2020 and local educational 

needs. 

­ 100% faculty participation in FDPs, workshops, and national conferences. 

­ Digital learning integrated through ICT-enabled classrooms and e-content development. 

­ Introduction of Value-Added Courses on Communication Skills, Environmental 

Education, and Educational Technology. 

­ Continuous assessment and feedback mechanisms strengthened through the IQAC. 

5. Research and Publications 

­ 6 Research Papers published by faculty in UGC Care and peer-reviewed journals. 

­ 2 Minor Research Projects completed under institutional funding. 

­ Launch of the Institutional Annual Journal ‘Shiksha Jyoti’ (ISSN pending). 

­ Student-led action research projects on inclusive and digital education completed under 

mentorship. 

6. Infrastructure and Facilities 

­ Addition of Smart Classrooms, Language Laboratory, and ICT Resource Centre. 

­ Library upgraded with 500 new books and access to N-LIST digital resources. 



­ Barrier-free infrastructure strengthened: ramps, signage, and assistive devices for 

differently-abled students. 

­ Renovation of hostel and recreation facilities ensuring a safe and inclusive environment. 

7. Faculty and Staff Development 

­ Faculty members attended NAAC-sponsored FDPs and AICTE workshops. 

­ Regular IQAC meetings conducted to ensure quality benchmarking. 

­ Incentive and recognition policy introduced for outstanding teaching and research 

performance. 

8. Student Development and Activities 

­ Students participated in State-Level Teaching Competitions and Inter-College Debates. 

­ Career Counseling and Placement Cell organized guidance programs and campus 

interviews. 

­ NSS and Swachhata Abhiyan drives conducted in nearby villages. 

­ Student Council formed to promote participative governance and leadership. 

9. Extension and Community Engagement 

­ Literacy awareness and environmental sensitization programs organized in local 

schools. 

­ Health check-up and hygiene awareness camps conducted in collaboration with NGOs. 

­ Faculty and students participated in International Yoga Day and National Education Day 

celebrations. 

10. Governance and Administration 

­ The Institute adhered to all statutory norms and UGC guidelines on Public Self-

Disclosure. 

­ Grievance Redressal and Anti-Ragging Committees functioned effectively throughout the 

year. 

­ IQAC monitored academic and administrative quality indicators and prepared the 

Annual Quality Assurance Report (AQAR). 

11. Sponsored Body 

­ The Educational and Social Development Trust continues to support the Institute 

through funding, infrastructure enhancement, and community outreach programs, 

contributing significantly to the Institute’s progress. 

12. Financial Overview (Summary) 

­ Annual budget utilized for academic and infrastructure growth. 

­ Resource mobilization through self-financing courses and institutional collaborations. 

­ Transparent audit practices maintained as per regulatory norms. 

13. Future Plans (2026) 

­ Implementation of full-fledged Autonomous Academic Structure upon approval. 

­ Expansion of research and consultancy services. 

­ Digitization of academic and administrative records through ERP. 

­ Introduction of PG Diploma in Educational Leadership and Management. 

­ Continued pursuit of excellence under IQAC and UGC quality parameters. 
 

The year 2025 has been a milestone in the Institute’s path toward academic excellence, 

innovation, and social contribution. The achievements of this year reflect the collective efforts of 

management, faculty, students, and stakeholders. With renewed commitment, the Institute aims 

to reach greater heights in 2026. 



 

 



 



 



 

 



 



 



 



 

 

 

 



 



 

 
 



 

 

 



 



 



 

 



 

 



 



 

 



 



 



 



 



 

 



 

 

  



Annual Report - 2024 

Institute for Education, recognized by NCTE, Bhubaneshwar, and affiliated to Kolhan 

University, Chaibasa has addressed the challenges of various aspects related to different 

departments of IFE by meticulously aligning it with its goals, core values, and local 

context. In the year 2024, it has taken one more step ahead in the way of development. 

A robust faculty team of sixteen faculty members out of which two are Ph.D. and the rest 

are pursuing their Doctorate in philosophy and this includes the principal, Dr. Sweety 

Sinha and the college coordinator, Dr. Om Prakash. Institution has signed 6 MoUs with 

various academic institutions and companies that include RIE, Bhubaneshwar and one 

international journal. It has also formed eleven committees for the smooth governance 

of the institute. 

1. IFE has initiated incubation center for mushroom farming and organic 

farming of medicinal plants, energy conservation through use of solar 

energy, E- waste management, water conservation through collection of 

rainwater and waste water in wells and reservoirs and also for watering the 

plants. 

2. IFE has also planted Sal, Salwan and Mahogany trees in the campus to ensure 

long term planning of afforestation. It is also using learning management 

system and library management system for the teaching learning process along 

with the ERP software to ensure smooth running of the institution. 

 

3. It also conducted various cultural activities, educational tours, co-curricular 

activities through different clubs and committees. It has conducted 

international seminars, workshops for career and personality development for 

the enrichment of the students. 

 

4. Financial grant and help are given to the women sector to increase the women 

empowerment. 

 

5. IFE has installed more computers for ICT and other labs, procuring more books, 

journals, E-books for the libraries, more development in terms of a cafeteria, 

common rooms for students, sports facilities and gymnasium. The alumni 

association trust has been registered to develop the budding students who seek 

guidance from their seniors who already passed out from the college. 

 

 



 

 
 

 
 

 



 
 

 

 

 

 

 



 

 

 

 

 

 

 

  
 

 

 

 



 

 

 

 

 

  



Annual Report - 2023 

Institute for Education, recognized by NCTE, Bhubaneshwar, and affiliated to Kolhan University, 

Chaibasa has addressed the challenges of various aspects related to different departments of IFE 

by meticulously aligning it with its goals, core values, and local context. Various bodies and 

committees under the guidance of the principle, Dr. Sweety Sinha, HOD and curriculum planning 

committee, design the academic and co-curricular programs to meet the program learning 

outcomes (PLOs) and course learning outcomes (CLOs). It has modified its academic calendar for 

the course commencement and examination scheduling. More value-added courses (Yoga, 

Beautician, Candle making, Doll making, Spoken English and personality development and basics 

of computer) were tailored to address the gaps identified during curriculum mapping, while 

students were encouraged to pursue Self Study Courses, from SWAYAM, Swayam Prabha 

supported by mentoring facilities. Parents teacher meetings were conducted and feedback was 

solicited from stakeholders including students, teachers, heads of different departments and 

alumni. 

The college has formed different committees/ cell like SC/ST cell, Grievance redressal cell, 

Internal complaint cell, OBC cell, NSS cell, Minority cell, Anti-ragging cell and Maintenance 

committee for the smooth governance of the college. The institution has developed a proficient 

faculty team comprising one Ph.D. holder which includes the principal, Dr. Sweety Sinha and fifteen 

permanent faculties who have pursued Masters in Education in various subjects and also actively 

pursuing their Ph.D. degrees. The institution has developed students ICT skills, engaging them in 

block creation, preparation of ICT based learning resources and assessment practices. Students 

are engaged in 5E lesson plan preparation, teaching aids creation and community engagement 

programs. They have been also encountered with peer tutoring, co-operative learning strategies, 

national and international seminars, workshops, trainings and brainstorming sessions. 

Research practices have also been carried out by encouraging faculty members to attend, present 

and publish papers in seminars, conferences and journals. An acupressure workshop had been 

conducted along with a two-day national seminar. Institute for Education is an academic partner 

with JSOU and Sikkim Skill University. Arrangements have been made for wormy composting, 

solar panels, rain water harvesting, plantation (Saal, Mahgony). The Institution has signed a few 

linkages with educational institutions and other successful organizations, faculty exchange, 

student exchange, internships and other outreach activities like free tuition, summer camps, 

acknowledging transgender community and engagement with socially backward and tribal 

communities. It has made significant strides in technology advancements with all classrooms 

being ICT enabled and also has a rich library with seating capacity for fifty students and an 

extensive collection of 3500 books including magazines and journals supported by automated 

systems like LMS for efficient management. 



 
 

 

 

 

 

 

 

 

 



Annual Report - 2022 

Institute for Education has been continuously working towards the enrichment and 

enhancement of the education field which is uplifting the betterment of the tribal students 

due to the tribal belt being situated there. 

It is continuously updating the infrastructure like multipurpose halls, staff room, 

director’s room, sick room, ICT lab consisting fifty computers, smart class with separate 

boys’ and girls’ common room, different indoor games, a library consisting of 3000 books, 

different kind of labs (science lab, psychology lab, and social science lab). 

The canteen has been upgraded with more food items. Fifty saplings have been planted 

to promote green environment. Medicinal plants have also been planted. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


